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JPII CATHOLIC SCHOOLS POLICY NO. 2008
THE HUMAN PERSON, SEX, AND GENDER POLICY
CRITERIA AND PROCEDURES
L JPII Catholic Schools is committed to educating the total person— mind, body, and

soul—through a comprehensive program based on the principles of Christian
Anthropology in which the human person is understood as a unity of body and soul.
“From the beginning the Creator ‘made them male and female’” (Mt 19:4; cf- Mk
10:6, Gen 1:27, CCC 355).

IIL. Definitions for proper understanding of the human person.

A. Human Person: “the human person, created in the image of God, is a being at
once corporeal and spiritual. The biblical account expresses this reality in
symbolic language when it affirms that ‘then the Lord God formed man of dust
from the ground, and breathed into his nostrils the breath of life; and man became
a living being.” Man, whole and entire, is therefore willed by God” (CCC 362; cf-
Gen 2:7).

B. Sex (Biological Sex): the biological condition of being male or female based on
physical differences at birth as well as genotype.

C. Gender: male (he) or female (she). Gender was commonly used synonymously
with the word “sex,” but over time has changed to mean a person’s socio-cultural
role apart from his or her biological sex. “It needs to be emphasized that
‘biological sex and the socio-cultural role of sex (gender) can be distinguished but
not separated’” (Amoris Laetitia, 56).

D. Chastity: “the successful integration of sexuality within the person and thus the
inner unity of man in his bodily and spiritual being” (CCC 2337).

E. Marriage: the exclusive lifelong union of one man and one woman for the good of
the spouses and the procreation and education of children. Jesus Christ raised this
naturally good union between baptized persons to the dignity of a sacrament
through Holy Matrimony (CCC 1601).

F. Same-sex attraction: an exclusive or predominant sexual attraction toward persons
of the same sex (CCC 2357).

G. Gender dysphoria: significant distress over a perceived identity at odds with
biological sex.

H. Transgender: a person presenting himself or herself as other than his or her

biological sex.

Transition/Transitioning: the process by which a person makes an effort to be

recognized as the opposite sex via social, legal, and/or medical means.

J. Disorders of Sexual Development (DSDs): statistically rare medical anomalies in
which the sexual anatomy and/or genotype is ambiguously male or female, or the
sexual anatomy appears to be inconsistent with the biological sex/genotype.
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K. Pastoral Care: the ministry of shepherding the faithful in the name of Christ.
(Glossary of CCC).

III.  While protecting the dignity of all its members, JPII Catholic Schools will use the
following procedures to guide the JPII community in these areas:
A. Mission Integrity

1. JPII Catholic Schools joyfully exercises its responsibility to teach the
fullness of Catholic faith and morals especially as expressed in the
Catechism of the Catholic Church and authoritative Church documents.

2. Sincere questioning of the teachings of the Catholic faith in order to
understand more deeply is welcome; however, open hostility, public
defiance, or dismissiveness of Catholic truths or morality, can be signs or
indicators that a student, staff, or parent may not be a suitable fit for our
school’s primary evangelical mission, and thus, may not be granted
admission or it may be necessary for them to leave JPII Catholic Schools.

3. A student with Same-Sex Attraction or Gender Dysphoria will not be
denied admission to JPII Catholic Schools as long as the student and
parents agree to follow JPII Catholic Schools policies.

B. Respectful behavior

1. Students will be taught respect for the human person, and instructed in the
importance of chastity as they discover their identity as children of God.

2. JPII Catholic Schools will not tolerate bullying of any person (cf. Anti-
Bullying/Cyber-Bullying Policy 2004).

3. Acts that condone or endorse behaviors contrary to the teachings of the
Catholic Church are not acceptable in the setting and outreach of JPII
Catholic Schools.

C. Chastity

1. All members of the JPII Catholic Schools community are called to a life of
chastity appropriate to their vocation as single, married, ordained, or
consecrated religious (cf. CCC 2337-2359).

2. Modesty in language, appearance, and behavior is expected at all times (cf-
CCC 2521-2524).

D. Facilities Use

1. Students, staff, and visitors are to observe modesty when using changing
facilities, locker rooms, showers, and restrooms and may only use
facilities that conform to the individual’s biological sex.

2. JPII Catholic Schools facilities are dedicated to the mission of Catholic
education and may not be used by any member of the school community
or any external organization or individual for any purpose that is directly
contrary to Catholic teaching or otherwise opposed to the Catholic
Church.

E. Athletics

1. Students are eligible to participate in school sponsored or co-op sports
teams consistent with their biological sex.

2. All students, including visiting students, will use locker rooms that are
designated for his or her biological sex.
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3. JPII Catholic Schools may choose to not participate in or provide support
for athletic activities and athletic competitions that do not acknowledge
the realities of biological sex.

F. Dance Policy

1. In keeping with the mission and moral standards of our schools, student
dress and behavior is to always conform to those characteristics of a
virtuous and Christ-centered person, including dances and social activities.

2. Students and visitors are to refrain from any sexually suggestive behavior
both on and off the dance floor.

3. Attending dances as a “same-sex couple” is not permitted.

G. Dress Code/Uniform Code

1. Students and staff must follow the dress code expectations of their
biological sex while on campus and while representing JPII Catholic
Schools at all school sponsored events (cf. JPII Catholic Schools Uniform
Policy).

2. Modesty in dress is expected at all times.

H. Formal Titles, Names, and Pronouns

1. Students are expected to address adult staff by their proper titles as based
on school employment documents (Mr., Mrs., Miss, Ms., Dr., Sr., Fr., etc.)
and surname (last name).

2. Staff will address students by their original name with which the student
was registered (or its common derivative) and such registration will
accurately reflect the student’s biological sex.

3. Students, staff, parents, and visitors will be addressed and referred to with
pronouns in accordance with their biological sex, namely he or she.

4. Students will be expected to present and introduce themselves according
to their biological sex.

I. Same-Sex Attraction

1. While respecting those persons in our community with same-sex
attractions, as a Catholic school, we cannot allow advocacy and/or
“celebration” of same-sex attraction in our Catholic school classes,
activities, or events. “Same-sex attraction is objectively disordered and
sexual activity is only appropriate for the purposes of love and life within
Marriage” (cf. CCC 2358, 2360).

2. The use of the term “same-sex attraction” will be used in discussing
homosexual inclinations.

3. JPII Catholic Schools will seek to provide pastoral care for any student
working through challenges related to same-sex attraction.

J. Gender Dysphoria
JPII Catholic Schools will seek to provide pastoral care for any student working
through challenges related to the integration of his or her identity and sexuality
and will interact with that student according to his or her biological sex.

K. Disorders of Sexual Development (DSDs)
In the rare case of a student with an Intersex Condition, admission and pastoral
care will be provided according to Catholic teaching.
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IV.  Non-Discrimination Statement

A. JPII Catholic Schools recognizes the inherent dignity of all members of the
human family and values equal opportunity for members of all races, cultures, and
ethnicities.

B. JPII Catholic Schools prohibits discrimination based on race, color, national
origin, biological sex, age, disability, or status as a veteran or disabled veteran.

C. JPII Catholic Schools reserves the rights and protections granted to it in the areas
of admissions and employment practices by applicable laws and constitutional
provisions to act in support and advancement of its religious objectives.

V. Employment

A. JPII Catholic Schools teachers, administrators, and staff members serve in
ministerial roles and agree, by the terms of their employment (contracts, job
description, Staff Handbook, and/or Fargo Diocese Code of Conduct) to know,
teach, and act consistently in accordance with the school’s mission and the
teachings of the Catholic Church.

B. Individuals who are living a transgender lifestyle or those transitioning are not
eligible to be employed by JPII Catholic Schools.

C. Individuals in a same-sex relationship or union are not eligible to be employed by
JPII Catholic Schools.

VI.  The Administration will make the final determination on any questions related to the
applicability of the procedures listed above.
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